€€ CREATING A
HIGH-CALIBRE
ECOSYSTEM WHICH
NURTURES THE
EMPLOYABILITY OF
ITS GRADUATES

SUNEEL GALGOTIA is the scion of the family which established

he book retail business of E.D. Galgotia and Sons in the 1930s—
vhich eventually went on to become one of India’s top publishers
f computer and tech books. Galgotias University in the NCR has
een richly rewarded for its trail-blazing industry-driven termplate for
Jucation excellence with record recruitments by industry leaders
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